
 
Preventing Extremism & Radicalisation Policy 

 

 
Purpose  
 

As an organisation we are committed to providing a customer focused, consistent, credible 

and continuously improving portfolio of employability skills and training. To aid this DBC 

Training is committed to promoting the welfare of all of our learners. Every staff member 

recognises that safeguarding against radicalisation and extremism is no different to 

safeguarding against any other vulnerability in today’s society. The Preventing Extremism and 

Radicalisation Policy sets out our beliefs, strategies and procedures to protect vulnerable 

individuals from being radicalised or exposed to extremist views. It promotes British values by 

identifying signs, referring to support services and promptly providing them with guidance. 

Definitions & Indicators 

Radicalisation is defined to the process by which a person comes to support terrorism and 

forms of extremism leading to terrorism 

Extremism is defined as vocal or active opposition to fundamental British values  

Vulnerabilities which may indicate a learner is at risk of being radicalised or exposed to 

extreme views. Include: 

 Identity Confusion  

 Victim or witness to race or religious hate crime  

 Conflict with family over religious beliefs/lifestyle 

 Under achievement  

 Experience of social exclusion, poverty, or disadvantage 

 Series of traumatic events global, national or personal  

 Changes in appearance or behaviour due to new influences  

 Identity confusion  

 Extremist influences  

 May possess literature related to extreme views 

 Recent religious conversion  

 Pressure from persons linked to extremism  

 Rejected by peers, faith, social group or family  

 

  



Links to other policies  

The Preventing Extremism and Radicalisation Policy links to the following policies;  

 Safeguarding  

 Equality & Diversity Policy  

 Acceptable Behaviour Policy  

 E-Safety Policy 

 ICT Policy  

 

All staff, will have undertaken training to understand and follow The PREVENT Strategy HM 

Government national guidelines.  

Aims & Principles 

The Preventing Extremism and Radicalisation Policy is intended to provide a framework for 

dealing with issues relating to vulnerability, radicalisation and exposure to extreme views. We 

recognise that we are well placed to be able to identify safeguarding issues and this policy 

clearly sets out how the company will deal with such incidents and identifies how the 

curriculum and ethos underpins our actions.  

The objectives are that:  

 All staff will have undertaken training and have an understanding of what radicalisation 

and extremism are and the need to be vigilant.  

 All staff have access to the company policy on tackling extremism and radicalisation and 

will follow the reporting process when issues arise.  

 All staff will promote British values, the values will be underpinned in our curriculum  

 All learners will understand what British values are and have respect for each other  

 All learners will understand the factors that may make them vulnerable to radicalisation 

and exposure to extremist views; building resilience against these and knowing what to do 

if they experience them.  

 Employers and parents/carers will be provided with literature on the signs of radicalisation 

 All learners, parents/carers and employers will be made aware of the company policies in 

place to keep learners safe from harm and that the company regularly reviews its systems 

to ensure they are appropriate and effective.  

 

The main aims of this policy are to ensure that staff are fully engaged in being vigilant about 

radicalisation and professional disbelief is overcome that such issues could happen here. We 

will work alongside other professional bodies and agencies to ensure that our learners are safe 

from harm and refer learners who may be at risk for Channel Training. 

 

 

 



 

British Values 

Rule of Law – we will endeavour to guide our learners to engage in our curriculum, supporting 

them to understand all areas of Law within their remit.   

Democracy – we will allow our learners to openly air their views and opinions within their 

learning, ensuring their right to be involved in their development 

Individual Liberty – we will help our learners to make their own choices around their education 

and development and support their individual needs 

Mutual Respect and Tolerance – we will ensure all learners and staff are treated with respect 

and tolerate each individual.  

We will promote British values to assist learner spiritual, moral, social and cultural 

development. 

We will provide our learners with the knowledge and confidence to know their own position 

within society and to safely challenge those with conflicting views. 

All British Values will be embedded in the Induction, Delivery and Assessment of our learners. 

Procedures for Referrals 

Staff are encouraged to challenge attitudes, behaviours and interaction with other. (See 

appendix 1 – Dealing with referrals)  

We believe intervention is vital to protect people who are vulnerable. Early intervention is vital 

and staff must be aware of the established processes for front line professionals to refer 

concerns about individuals and/or groups. We must have the confidence to challenge, the 

confidence to intervene and ensure that we have strong safeguarding practices based on the 

most up-to-date guidance and best practice. 

The SMT and the lead for safeguarding will deal swiftly with any referrals made by staff or with 

concerns reported by staff or learners. 

The Managing Director and Head of Operations will discuss the most appropriate course of 

action on a case-by-case basis and a referral to external agencies will made based to ensure 

relevant support is given to the individual (see appendix 1 – Dealing with referrals)  

Leadership & Management 

In the absence of the Head of Operations or the Managing Director staff can make referrals 

relating to extremism and radicalisation to any member of the SMT.  

Staff will be fully briefed about what to do if they are concerned about the possibility of 

radicalisation relating to a learner, or if they need to discuss learners who they consider to be 

vulnerable to radicalisation or extremist views.  



The SMT will work in conjunction with the Managing Director, Head of Operations and external 

agencies to decide the best course of action to address concerns which arise.  

 

The Role of the Curriculum 

Our curriculum promotes respect, tolerance and diversity. Learners are encouraged to share 

their views and recognise that they are entitled to have their own different beliefs which 

should not be used to influence others, whilst British values are promoted to all.  

Equality and diversity is embedded across the curriculum. It directs our planning for teaching 

and learning and underpins the ethos of the company. It is recognised that learners with low 

aspirations are more vulnerable to radicalisation and therefore we strive to equip our learners 

with confidence, self-belief, respect and tolerance.  

Learners are taught how to stay safe when using the internet and are encouraged to recognise 

that people are not always who they say they are online. They are taught to seek adult help or 

guidance if they are concerned about anything they read or see on the internet. 

Staff Training 

Through CPD opportunities in company, we will ensure that our staff are fully aware of: 

o the threats, risks and vulnerabilities that are linked to radicalisation 

o the process of radicalisation and how this might be identified early on 

o how we can provide support as a company to ensure that our learners are resilient and 

able to resist involvement in radical or extreme activities. 

o how we can, as a company, embed British Values into the day to day activities of the 

business 

 

Visitors and the use of Company Premises  

If any member of staff wishes to invite a visitor in the company to speak or present to learners, 

they must first seek, with plenty of lead time, the agreement from the Head of Operations. 

Prior to consent being given details of session are to be provided with a lesson plan and an 

overview of the speaker. The Head of Operations will assess any potential risk and base their 

decision on the level of risk. All visitors must provide identification and sign in the visitors’ 

book. Learners are never left unsupervised with external visitors.  

If any agreement is made to allow non-company groups or organisations to use the premises, 

appropriate checks will be made before agreeing the contract. Usage will be monitored and in 

the event of any behaviour not in-keeping with the Tackling Extremism and Radicalisation 

Policy, the company will contact the police and terminate the contract.  

Policy Review 



The Tackling Extremism and Radicalisation Policy will be reviewed annually as part of the 

overall Child Protection and Safeguarding policy review. 

 

 

 

Appendix 1 – Dealing with referrals  

We are aware of the potential indicating factors for a learner to be vulnerable to being 

radicalised or exposed to extreme views, including peer pressure, influence from other people 

or the internet, bullying, crime and anti-social behaviour, family tensions, race/hate crime, lack 

of self-esteem or identity, prejudicial behaviour and personal or political grievances  

The following system will be followed;  

 All incidents will be fully investigated and recorded in line with the Safeguarding and 

Acceptable Behaviour Policy and records will be kept in line with procedures for any 

other safeguarding incident.  

 Parents/carers will be contacted for all under 18’s. 

 Any incidents or concerns will be discussed in detail with the learner and for under 

18’s with parents/carers to identify motivating factors, any changes in circumstances, 

learner/parental views of the incident and to assess whether individual is in danger. A 

note of this meeting is kept alongside the initial referral in the Safeguarding folder. 

When the individual is deemed at risk then a referral to channel will be arranged. The 

individual will be informed this is not a punishment but a support service. 

 The SMT will follow-up all incidents for a period of four weeks after the incident to 

assess whether there is a change in behaviour and/or attitude. A further meeting with 

the individual/parents would be held if there is not a significant positive change in 

behaviour with a view to refer to channel training if the individual is deemed a danger. 

 If deemed necessary, serious incidents or serious concerns about potential 

radicalisation or extremism, the company will contact: 

 

Derby:  

Sam Slack BIS Prevent Officer 01332 643054 

Prevent (Channel Training) Sgt John Booker 101 

Nottingham:  

Prevent (Channel Training) contact  

Sam Slack BIS Prevent Officer 01332 643054 



Other useful counter terrorism advice and information can be found on the following sites: 

 National Counter Terrorism Security Office Website 

 MI5 Security Service Website 

 

 

http://www.nactso.gov.uk/
https://www.mi5.gov.uk/

